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Church Information Form (Part I)
Church/Organization ID  
8778





Church/Organization Name

Webster Presbyterian Church

  

Mailing Address 
201 NASA Rd. One





City
Webster


  State
TX  Zip Code 
77598


Telephone Number
281-332-1251
  Fax Number 281-332-7032

Email
lfitz@websterpresby.org







www Address www.websterpresby.org






Church Size
(Select one)


       Under 100 members

       101 - 250 members

       251 - 400 members

       401 - 650 members



  X   651 - 1000 members

       1001 - 1500 members

       More than 1500 members

       N/A

Average Worship Attendance 
360


Church School Attendance

140
  

Church School Curriculum
Presbyterian curriculum for all ages


Ethnic Composition Of Congregation (in %): 

Enter the percentage of each racial ethnic component of your congregation. 

     1   African American 

    95  Caucasian 

          Chinese 

      3  Hispanic Mexican/Central American

          Hispanic Puerto Rican

     1   Japanese 

          Korean 

          Native American 

          Taiwanese

          Other Asian

          Other

Presbytery
New Covenant
  Synod 
Sun



  

Community Type (select one)

Rural


Village 

Town


Small City
__X___Suburban

Urban


Inner City

College

Recreation




Retirement

N/A

Is this a yoked congregation?
___X__No

Yes (If yes, please complete the Yoked Congregation details at the end of Part II.)

Clerk of Session Details:
Name

Jim Paden









Address
2013 Willow Wisp Dr.








City

Seabrook



State
TX.
Zip Code
77586


Preferred Phone
281-474-2860

 Alternate Phone




E-mail

jepaden@hal-pc.org









FAX
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Church Information Form  (Part II)
Church/Organization ID

8778



Church/Organization Name, City, State
Webster Presbyterian Church


Position To Be Filled
(select one)



Associate Pastor (Christian Education

Interim Pastor



Associate Pastor (Youth)


Mission Pastor


___X__Associate Pastor (Other)



Church Educator (non-



Pastor (Solo)




Ordained)



Pastor (Head of Staff)



Campus Minister



Pastor (New Church Development)

Chaplain



Pastor (Redevelopment)


Church Administrator



Pastor (Tentmaker/Part-time)


Executive



Pastor (Yoked/Multiple)



General Assembly staff



Co-Pastor




Presbytery staff



Designated Pastor



Synod Staff



Interim Ministry (Governing Body)

Administrator



Other (specify)




Youth Director

Specify Title (if appropriate)










Specify whether experience is 'Required' or 'Desired' for the specified position.


Required


___X___Desired

Employment Status


___X___Full Time


Part Time


Open to Either

Experience Desired

             First Ordained Call
            less than 2 years      X      2 years or more

             4 years or more            6 years or more            8 years or more

Language Requirements
       X       English                   Spanish                   Korean               Mandarin Chinese 

               Japanese                Cantonese

Taiwanese

Other

Brief Church Mission Statement:  Please limit your response to 1500 characters including spaces and punctuation--approximately ½ page. 


The mission of Webster Presbyterian Church is to know and share God’s love by proclaiming the Gospel of Jesus Christ through worship and by teaching and nurturing all God’s people.

Narrative Questions: For each narrative question, please limit your responses to no more than 1/2 page (1500 characters including spaces and punctuation).
Please write a brief description of your church/organization programs or accomplishments.
Our church history is rich and diverse, beginning with the settlement of the area by rice farmers, the first members of our church, in 1892.  Our first woman elder was ordained in 1931, and she quickly became the Clerk of Session, and then the leader who preached and taught for two years before a minister was called.  In 1969 one of our elders, Buzz Aldrin, landed on the moon. Before his co-passenger, Neil Armstrong, could step from the capsule, Buzz asked for a moment of silence throughout the world, and in that moment ate the bread and drank from the cup, uniting him with our church, with the Church throughout the universe, and with God who goes with us wherever we may go. The last four years have seen us, through strategic planning, set a vision of growth and mission.  We are building a larger Sanctuary facing NASA Road One, the main street that runs through our area.  We are planning expanded fellowship and education space to follow in the next year.  But the real growth we are seeking is in spirit and community.  We want to be visible and active in our community.  We want to reach out to our neighborhood and provide a community of faith that will make a difference.  The Associate Pastor we seek will be the one to lead us forth in mission, in evangelism, in spiritual development, and in fellowship.

Describe what gifts, skills and experiences your congregation possesses to fulfill its mission.
The church's worship is the heart of our life together.  We follow the Service for the Lord's Day and celebrate Holy Communion at least once a month.  Our pastors and lay people lead worship.  Music includes pipe organ, harpsichord, choirs for all age groups, brass, winds, strings, recorder consort, and bells.  Children and youth are often found leading worship.  We see our worship as traditional in structure but contemporary in feeling.


Ministry teams for children, youth, and adults work diligently to address the areas of content learning and daily application of faith.  Believing the church to be a family of faith, we plan special events to cross generational lines.  We offer age appropriate classes on Sunday morning (including five adult classes), at youth fellowship time, and during VBS. There are several small groups that meet throughout the week including Bible Studies, a variety of fellowship groups, support groups and Women's Circle. 


The Deacons and Stephen Ministers work with the pastors to provide assistance for church members in need, to assimilate new members into the life of the church, and to serve as a focal point for congregational fellowship activities.  Caregiving stretches beyond our walls to our community with involvement in Habitat for Humanity, Presbyterian Children's Homes, Meals on Wheels, Seafarer's Center, tutoring and literacy activities, and in all the traditional offerings of the Presbyterian Church. 

What are the key theological issues of our church and society that are reflected in the ministry of your congregation/organization?

· Knowledgeable. We recently focused in worship on the way we live out the Great Ends of the Church as well as our Hope in the Lord Jesus Christ, using the study papers provided by our denomination. Not only in worship, but also in our Christian Education program, we have addressed societal issues with theological integrity. 

· Grace-filled. We experience ourselves as grounded in a God of grace and feel called to enthusiastically and graciously welcome all who enter. 

· Compassionate. We are here for our community. We organized a community interfaith service center years ago and a community computer lab two years ago. In between we have been active in Habitat for Humanity, CROP Walk, literacy programs, women's advocacy programs, and many more. We sponsor as a mission a full day infant, preschool, and after-school care program within our building. Through the years, we have been known in the community as the church that helps others in any way that we can. 

· Connected. We are a church loyal to the PCUSA, the Reformed Tradition and the Confessions of the Church. We support the work of New Covenant Presbytery and engage in the ministries of our larger church.

· Progressive. We are known in our neighborhood as the progressive church that is willing to engage any issue that comes our way. We have been leaders in sexuality education, in religious tolerance, and in interfaith conversation. We welcome people of all walks of life and points of view into our community of faith. 

References (Limit 3)
Below, please list three persons who know your congregation. You might list your Executive Presbyter, a Committee on Ministry Liaison person, a neighboring pastor, or other persons whom you believe can give a clear and accurate reference for your congregation.
Name: Ms. Connie Nyquist 
Address: 1110 Lovett Blvd., Houston Tx. 77006

Phone Numbers: 713-526-2585  

Relation: Associate Executive Presbyter of New Covenant Presbytery 
           E-mail: cnyquist@pbyofnewcovenant.org
Name: Dr. Suzan Hawkinson
Address: 110 E. Brookhaven Road, Wallingford, PA 19086
Phone Numbers: 610-566-1644 ext.#1 610-891-0865 (home)
Relation: Former Associate Pastor at WPC
E-mail: suzan@wallingfordpres.org
Name: Mr. and Mrs. Harry Wiesner
Address: 123 Bronco Dr., Georgetown, Tx. 78628
Phone Numbers: 512-864-0658
Relation: Former members of WPC 
E-mail: micki@cox-internet.com
Position Description:  For each section please limit your response to 1/2 page (1500 characters including spaces and punctuation).

Major Responsibilities: For what specific tasks, assignments, program areas will this person have responsibility?
1.  MISSION

· Oversee the work of missions through the Caregiving Team

· Cultivate the development of missions and their interpretation to the congregation
2.  EVANGELISM AND CHURCH GROWTH
· Provide leadership to the Caregiving Team to develop strategies for encouraging inclusion and involvement of new members and continuing members

3.  NURTURE
· Teach on a regular basis

· Oversee, guide, and resource the Adult Education Team

4. FELLOWSHIP

· Provide direct support for the Fellowship Team

5.  PASTORAL SERVICES

· Provide spiritual leadership
· Assist in preaching, worship leadership, and administration of sacraments
· Visit in hospitals, homes, and institutions on a regular basis

· Celebrate weddings and memorial services

· Serve on the Session and higher judicatories

Description of characteristics and qualifications needed in a person who would fill this position. 
With the completion of our new sanctuary, we anticipate the opportunity of generous growth in our congregation. The Associate Pastor will be asked to help the current congregation embrace the challenges and joys that growth brings; lead us in evangelism; and encourage new members to become committed members within our family of faith.
Our Associate Pastor should share our commitment to Mission and be prepared to lead us in our ongoing missions.  The candidate should help us seek other opportunities to do God’s work in our local and global communities.

The candidate should have a personal style that is effective when working with the Sr. Pastor, the staff and the congregation.  We feel strong organizational skills, time management skills and the ability to coordinate and delegate are attributes key to this position.

We are a congregation committed to continuing Christian education.  The individual should possess a strong theological background, a dedication to seek understanding in the Word, and a strong desire to spread that gift. 

We seek a voice in the pulpit that can inspire, instruct and challenge this congregation.  We feel a well-developed sense of humor is a trait helpful both in and out of the pulpit.

The compassionate soul we seek will feel called to be with families in their times of crisis as well as their times of joy.  The candidate should have an energetic and creative approach to Ministry… and be able to leap tall buildings in a single bound.

Primary Skill Choices: Select up to 10 skills from the list below. At least 1 skill, but not more than 4, must be marked as "Required". In addition, at least 1 skill must be marked as "Desired".

   R    D                                                                                R   D


             Administration of Programs


___ ___Administrative Leadership

___ ___Adult Ministry




___ ___Budget Preparation

___ ___Building Renovation / Property Development
___ ___Children’s Ministry

___ _X_Communication (Written / Oral)


_X_ ___Community Ministries

___ ___Community Service and Leadership

___ ___Conflict Management

___ ___Congregational Communication


_X_ ___Congregational Fellowship

___ ___Congregational Home Visitation


___ ___Congregational Redevelopment/Revitalization       







  Revitalization

___ ___Corporate Worship / Sacraments

___ ___Counseling

___ ___Cross Cultural Collaboration


___ ___Curriculum Building

___ ___Defining Program Needs


___ ___Development of New Educational Experiences

__  ___ Ecumenical and Interfaith Activities

___ ___Evaluation of Program and Staff

_X_ ___Evangelism




___ ___Facility Management

___ ___Family Ministry




___ ___Financial Management

             Fund Raising




___ ___Governing Body Ministry


___ ___Group Facilitation / Dynamics


            
Hospital and Emergency 







Visitation



___ ___Information Technology



___ ___Involvement in Mission Beyond  

         






             the Local Church

___ _X_Leadership Development


___ ___Leadership of Staff / Volunteers


___ ___Management of Building Usage


___ ___Management of Equipment 









  Resources


___ ___Mediation Skills




___ ___New Church Development

___ ___Office Management



___ ___Older Adult Ministry

___ _X_Organizational Development


            Organizational Leadership and









  Development

             Organizational System Development      

       _X_Pastoral Care

___ _X_Preaching




___ ___Problem Solving / Decision 









  Making

___ ___Project Development



___ ___Public Relations


             Rural Ministry




             Small Membership Church









  Ministry

___ _X_Spiritual Development



             Staffing


___ ___Stewardship and Commitment Program

___ ___Strategic Planning

_X_ ___Teaching




___ ___Training Volunteers

___ ___Transitional / Interim Ministry


___ ___Urban Ministry

              Youth Ministry

Compensation And Housing.  Please note, the request is for Cash Salary only. Do not include housing or any other allowances, do not answer “negotiable.”. A range is needed for matching purposes. The maximum cash salary is not published anywhere.

Minimum Cash Salary $
23,000


Maximum Cash Salary
26,000

Housing Type


Manse




___X
Housing Allowance

$10,000
Amount

           Open To Either

           Not Applicable (For Diversified Positions Only)

Geographic Choices. 

___X____Unlimited
(or)

 
Suggest  Individuals From Specific Areas Checked Below:

______Alaska                                               ______Alabama

______Arkansas
           ______Arizona

______California
           ______Colorado

______Connecticut
           ______District of Columbia

______Delaware
           ______Florida

______Georgia


Hawaii

______Iowa


Idaho

______Illinois


Indiana

______Kansas


Kentucky

______Louisiana


Massachusetts

______Maryland


Maine

______Michigan


Minnesota

______Missouri


Mississippi

______Montana


North Carolina

______North Dakota


Nebraska

______New Hampshire


New Jersey

______New Mexico


Nevada

______New York


Ohio

______Oklahoma


Oregon

______Pennsylvania


Puerto Rico

______Rhode Island


South Carolina

______South Dakota


Tennessee

______Texas


Utah

______Virginia


Vermont

______Washington


Wisconsin

______West Virginia


Wyoming

Equal Employment Opportunity
"(The Committee on Ministry) shall provide for the implementation of equal opportunity employment for ministers and candidates without regard to race, ethnic origin, sex, age, marital status, or disability. In the case of each call, it shall report to the presbytery the steps in this implementation taken by the 

calling-group." (G-11.0502g)

"...Care must be taken(by the Pastor Nominating Committee) to consider candidates without regard to race, ethnic origin, sex, or marital status, age, or disabilities." (G-14.0502b)

FORMS OF GOVERNMENT PRESBYTERIAN CHURCH (U.S.A.) See Also: Form of Government G-10.0102n, G-11.0502d, G-13.0201b

For Clergy Positions Only
Every Presbytery Committee on Ministry is to inform each Pastor Nominating Committee of its constitutional obligations and how it might assure fairness in the calling process.

Has the presbytery's Committee on Ministry thus counseled with the Pastor Nominating Committee regarding Equal Employment Opportunity?

      X     Yes

              No

Each Pastor Nominating Committee is expected to undertake its search for a minister in a manner consistent with the good news that in the Church "...as many of you as were baptized into Christ have put on Christ. There is neither Jew nor Greek, there is neither slave nor free, there is neither male nor female; for you are all one in Christ Jesus."

Has the Pastor Nominating Committee affirmed to the Presbytery Committee on Ministry its intention to follow the Form Of Government in this regard?

      X    Yes

             No

Deadline Date for this CIF (if any)

N/A



Pastor Nominating Committee/Search Committee Chairperson Detail:
Name

Dennis W. Waehner








Address
14603 Graywood Grove Lane






City 

Houston


 State 
TX

  Zip Code 
77062


Preferred Phone 
281-480-1781








Alternate Phone 
281-486-7070x12







FAX 












E-mail Address for PNC Communications: 
wpc-apnc@swbell.net




Endorsements
Pastor Nominating Committee

or Search Committee







Date


Signature
Clerk of Session







Date


Signature
Committee on Ministry






Date


Signature
Rev. 8/2002
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