The Youth Ministry team asks for a motion for session to approve Internships for Youth Ministry.

Below, is the description for the Intern and their purpose. 
WEBSTER PRESBYTERIAN CHURCH

Youth Ministry Intern
Job Description (Effective 11/1/2013)
PURPOSE:
To train and equip students, giving them an opportunity to learn and to lead.
ACCOUNTABILITY:
Reports to the Youth Ministry Coordinator and Youth Ministry Team.
POSITION CLASSIFICATION:  The position is a non-paid internship.
DESCRIPTION:

Interns, as part of ministries to youth & their families, are usually college age or post-college young adults who are interested in exploring leadership in the church setting. Interns are selected because of their demonstrated leadership among their peers and ability to work well with high school and junior high students, maturity in their Christian faith, and a desire to see others grow in their faith. The interns will work with the Youth Ministry Coordinator and the Youth Ministry Team (YMT) in carrying out their primary responsibilities. Ability to multi-task is highly recommended.
Time Commitment:

Ten hours per week working in the office, with the youth or on projects completed outside of the church.

Reliable transportation is needed.

Standing Commitments:

· Participation in weekly meeting with Youth Coordinator is expected. 
· PYC (Presbyterian Youth Connection our youth group) meetings.

· Monthly YMT meetings.

· Participation in arranged Youth activities. 

Responsibilities Include:

· Facilitate community building.

· Leadership in PYC activities as assigned. 

· Planning, organizing, facilitating and, if requested, attending, retreats, trips and special events.

· Facilitating mixers, games and fellowship for Youth.

· Seeking out and maintaining relational ministry opportunities.

· Other responsibilities as assigned by supervisor.

Planning:

· Calendars and Events: keep Youth Ministry Coordinator up to date with upcoming events. 

· Administrative Duties: mailings, registration of events, organization of social media under the direction of the Youth Ministry Coordinator.

· Collaborating with Supervisor to develop curriculum for various aspects of youth ministry. 

· Other responsibilities as assigned by supervisor.

Areas of Focus:

· To develop relationships with students of this congregation, their friends, classmates and families.

· To prepare for and facilitate outreach to youth.


EVAUATION:

Evaluation of performance will be done on an ongoing basis with the Youth Ministry Coordinator and Youth Ministry Team. Formal and/or written evaluations can be done if interns are serving with us for internship credit through an academic program.  

REQUIREMENTS:
Interest in Youth leadership.

Training in and following of the WPC Youth and Child Protection Policy and the Youth Policy & Procedures.

Ability and willingness to listen actively and respond appropriately to youth, staff & parents.

Ability to communicate information and ideas in speaking and writing so others will understand.

Awareness of and respect for diversity.

Ability to work cooperatively with volunteers and staff.

Ability to maintain confidentiality.

Ability to climb up and down steps, lift 30 pounds, walk for two miles.

High school diploma or GED.
Clear criminal history.

