WPC Personnel Team Proposal   (May 2013)
 Filling the Youth Ministry Coordinator position
Summary:

This proposal is to offer Ms. Jessie Edstrom employment as the Youth Ministry Coordinator for seven months starting June 1, 2013.  The final terms of the employment are to be negotiated by the Personnel Team and Rev. Moore, Head of Staff, but will be consistent with the budget for the position, Session direction in the August meeting, and Personnel Policies. These terms will be documented in the offer letter.
The seven months duration is recommended in this proposal is to align the renewal of this position with other personnel staff decisions.

Proposal:
“Personnel Team proposes offering employment to Ms. Jessie Edstrom as the Youth Ministry Coordinator for the period June 1, 2013 until December 31, 2013.”  

Previous Related Session action:
This proposal is required per Session direction provided at the August 2012 Stated Meeting, when the position was created.  The following was presented at that meeting:  
Personnel Committee proposes the creation of the Youth Ministry Coordinator Position.

This position will be filled on an interim / temporary basis with the position justified and position renewed every six months.  The position will be a part time (target 20 hours) exempt position.  The exact salary will be determined based on job market and applicants experience.  As with other part time exempt positions, paid vacation, holidays, and sick time will be offered per Personnel Policies, but no other benefits provided.

The associated job description is posted for Session information.  The job description was developed by the Youth Ministry Team and Personnel Committee with input from others.  The job description is not for Session approval, although comments are welcome.

The wording of the proposal is as follows:

“Personnel Committee proposes adding the position of "Youth Ministry Coordinator" to the Personnel Policies in Section 101.3, “Approved Staffing,” as an exempt, part time position.”
