Webster Presbyterian Church

Job Title:  Director of Family Ministry
Wage/Hour Status:  Part-time, Exempt
Accountability: Head of Staff, Family Ministry Chairperson & Personnel
Compensation: Salaried as set in Employment Agreement
Hours: 20 hrs/week, schedule to be determined

Purpose: The Director of Family Ministry will work in concert with the Head of Staff, along with other staff and the Family Ministry Team, to create an innovative ministry for youth and children, along with grandparents, parents, and other adults, that meets the relational, spiritual and moral needs for all involved.
Job Framework:
The Director of Family Ministry will gradually create a ministry to align with the Vision Statement.
The Director of Family Ministry will focus on programs that foster belonging to and developing a Christian community with grandparents, parents, guardians, children, and youth through the age of college graduation.
The chief aim will be to integrate family ministry into the broader life of the church.
A second aim will be to engage adults with children and youth, as well as provide activities/opportunities primarily for children and youth.
The Director of Family Ministry will draw alongside others, including faith-based groups as well as nonprofit organizations to do beautiful things for God. Examples of such activities could include: care and concern for the earth, acts of mercy and justice including befriending the poor, artistic expression and scientific ideas, and work with interfaith communities.
The Director of Family Ministry will be free to experiment with new programs that foster a deep sense of belonging within the Christian community.
The Director of Family Ministry will work to provide and participate in activities throughout the year with families, youth, and children to include special activities in the summer.
Responsibilities and Duties:
Together with the Head of Staff schedule regular meetings to clarify plans, challenges, and needs associated with the work of family ministry.
Support Family Ministry Team meetings to help them create, implement, manage, coordinate, and budget for programs that include interested grandparents, parents, adults, youth, and children.
Recruit, train, and sustain leaders who will help in the organization and leadership of particular family ministry programs and projects.
Work with the Family Ministry Team to provide details and communication necessary to develop a Family Ministry program within the overall programming of the ministry plans for congregation life.
Support a music and arts ministry with the Worship, Arts, and Music Team (WAM) and the Music staff.
Work to develop ministries such as an acolyte Ministry in concert with the WAM and music staff.
Coordinate Childcare for all events where childcare is required.
Coordinates Service Offering ushers for 5th Sunday.
Assure adherence to child Protection Policy.
Relationships:
This position is hired by the Session through the Personnel Committee with input from the Family Ministry Team (FMT).
Relates to the FMT as a coordinator/director and provides leadership to assigned youth committees; relates to congregation as pastor/director; relates to the community as a religious and spiritual leader.
Accountability:
This position reports to the Pastor/Head of staff. This position is accountable to the Session who, through the Personnel Committee has responsibility for all personnel actions. This person is member of the FMT and works with the Family Ministry Elder(s) in carrying out the responsibilities of this position. Receives guidance from the Pastor/Head of Staff about the vision and strategic planning.
Evaluation:  Performance reviews will be conducted annually by the Personnel Committee of Session, FMT, and the Pastor/Head of Staff. The Session Personnel Committee will annually review the adequacy of compensation.
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Draft 6/23/19
Joint Committee:  B. Dixon, P. Koester, B. Lopez, L. Snowden, A. Strahan, K. Uffman
Vision, Personnel, Education, Pastor/Head of Staff
Previous committee also included:  G. Foster, K. Glaus-Late

