WPC Pastor Nominating Committee Motion: January 2014
MOTION
The Pastor Nominating Committee moves that the Session approve the maximum compensation for the new pastor/HOS as:
Effective Salary 

$90,000

Total Package

$138,000

Relocation Package of $30,000 (maximum)
2 visits (one for candidate and one with spouse) of $5,000

CONSIDERATIONS
· These are the maximum numbers that will create a ceiling for the PNC negotiating with a prospective pastor
· The actual negotiated package may be smaller – depending upon qualifications and WPC financial health/ability

· Attached is a comparison of proposed relative to last permanent HOS
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Line in COM 

comp rpt 

2012

Line in BOP 

ENR-111 

form

LINE ITEMS ANNUAL WPC Acct ANNUAL WPC Acct

1 a 1 Annual Cash Survey 90,000 $               5900 46,637 $               5900 Pastor allocates part of ES

1 b 2 Housing and Utility Allowance - $                     5925 35,000 $               5925 Pastor allocates part of ES

1 c 7 Value of Manse - $                     - $                    

1 d 5 Social Security Compensation (8.25% and up) - $                     - $                    

1 e Other Direct Compensation/Reimbursement - $                     - $                    

1 e 1 1 Medical Supp Vouchered - $                     5940 4,500 $                 5940 Pastor allocates part of ES

1 e 2 1 Car Allowance - $                     5930 4,500 $                 5930

1 e 3 1 Tax-Deferred or Tax-Sheltered Annuities - $                     - $                     Pastor allocates part of ES

1 f

 3 from 

church

Deffered Income - $                     - $                    

1 g Other Paid Insurance - $                     - $                    

Total Effective Salary (TES) 90,000 $               90,637 $               Negotiable

2 a Auto Allowance (at IRS rate) 4,000 $                 - $                    

2 b Books, Professional Dues 1,000 $                 5915 1,200 $                 5915

w 1 Cell Phone Allowance 1,200 $                 1,200 $                 6160

w 2 Pastor Discretionary 1,000 $                 - $                     5920

3 a Board of Pensions Dues (32.25% of TES) 31,500 $               5910 29,230 $               5910

3 b Study Leave Allowance 1,700 $                 5905 1,700 $                 5905

3 c Paid Study Leave 2 wks 2 wks

3 d Paid Vacation 4 wks 4 wks

3 e Social Security Compensation (up to 8.24% of TES) 7,416 $                 5941 5,000 $                 5941 Negotiable

TOC Approved by Congregation 137,816 $            128,967 $           

Items added to  TOC

w 3 Moving Exp (Optional) 30,000 $              

interview visits (2, one with family) $5,000

WPC NOTES

1 a

1 b

1 c

WPC does not have a Manse

1 d

Used for Soc Sec compensation over 8.24%

1 e

Other (sum of other income and  1e1 & 1e2 & 1e3)

1 e 1 WPC uses for Med/dental exp per IRA FSA rules

1 e 2

WPC uses for unvouchered car allowance

1 e 3

WPC includes in 1e, if provided

1 f

WPC not using this item

1 g

WPC not using this item

TES = Sum of lines 1a through 1g

2 a Vouchered per IRS rules

2 b Exp that are deemed necessary for work of church

3 a BOP dues ia X% of TES

3 b Min set by Presbytery

3 c Min set by Presbytery

3 d Min set by Presbytery

3 e WPC not using this item

3 f up to 8.24% of TEF

Sum of TES and dollars from 2a through 3f

w 1

to cover part of cell phone exp deemed necessary 

for work of church

w 2 At Descression of Pastor

w 3 only used at time of call if negotiated

WPC includes in 1e, if used

WPC includes in 1e, if provided



Include all other forms of compensation not otherwise covered in the fields above, including medical deductible and medical 

expense reimbursement allowances not paid through a group benefit plan, insurance premiums for additional insurance 

coverage provided for individual employees (premiums for group plan coverage are not included), and others.    Also include 

employee contributions to 403(b)(9) plans, tax-sheltered annuity plans, salary reduction contributions to flexible health 

spending accounts, and cafeteria plans.

If the church or employing organization pays for or reimburses the member for more than 50% of their Self-Employment 

Contribution Act (SECA) tax obligations, then the amount in excess of 50% of the expense must be included in this line.



Tax-Deferred or  Tax-Sheltered  Annuities



These allowances are voluntary salary reductions from a member’s cash salary. They are, therefore, 

compensation to be included in Effective Salary .

Bonus

Include bonuses, unvouchered professional expense allowances, gifts from employing organizations, and manse equity 

allowances (unless contributed to a qualified deferred compensation program). Also include year-end or other bonuses, 

unvouchered allowances (such as expenses that are not paid through an accountable reimbursement plan), down payment 

grants for the purchase of a home, savings from interest-free or interest-reduced loans (not loan principal), and gifts paid by 

the employing organization. (Gifts received directly from private donors or honoraria are NOT included.)



Deferred income includes retirement benefits offered by some congregations to their minister. Deferred income includes tax-

sheltered annuities, IRS 403(b) Plans, Retirement Savings Plans, Housing Equity Allowance, and other forms of funded or 

unfounded arrangements. All amounts set aside for deferred compensation contracts are considered as Effective Salary for 

Board of Pension dues calculations. 

(Individual Policies) Premiums for individual insurance policies (auto, disability, life, supplemental medical, etc.), other than 

dues for participation in the basic benefits provided by the Benefits Plan of the Presbyterian Church (U.S.A.), that the 

employing organization pays for or reimburses to the member at his/her request are compensation to be included in Effective 

Salary. Subscription dues for optional benefit coverage under the Benefits Plan paid for by the employing organization are to 

be included in Effective Salary on the same basis.



Please refer to the IRS rate for business mileage at http://www.irs.gov/ 



 2012 dues = 32.5%; 2013 dues = 34%; 2014 dues = 35% 

Not in Presbytery COM "2012 Compensation Worksheet" 



 TERMS OF CALL - 2012 

Mark 

These allowances are voluntary salary reductions from a member’s cash salary. They are, therefore, 

compensation to be included in Effective Salary .

 TERMS OF CALL  - 2015

P-HOS 

BOP Notes

Include all housing, utility, and furnishing allowances.

Include all annual cash salary. 


