December 20th, 2014
WPC Personnel Committee Report to Session 
The WPC Personnel Committee convened December 9th.  Attendees  were: 1) Courtney Clifford,  2) John Jordan,  3) Kathy Braeuer,  and 4) Rev. Helen DeLeon.   We discussed and took action on the following items:
· Janis Edwards Memorial Staff Scholarship - We reviewed the establishment of a scholarship fund for staff employees for their professional development.  Since non-celery staff have relatively little budgeted for their development, we believe that such a scholarship would be tribute to Janis's many years of service to WPC. 
· Job Classification Changes for Bookkeeper - The Personnel Committee approved a revised job description for our bookkeeper that would change her employment status to that of a contact employee.  This will require the bookkeeper to be awarded a contract voted upon by session in January.  The revised job description will be presented in the form of  a motion of the December meeting so that a new contact may be approved in January.

· Youth Coordinator Request for Maternity Leave - We discussed a variety of options open for maternity leave for our youth coordinator.  Since she is a contract employee, she has no benefits beyond that of vacation.  It will be proposed that she use unused vacation (rollover from 2014), planned vacation (2015), and comp time from hours worked not compensated for during 2014.  
· Sexual Harassment Policy - We reviewed the fourth  draft of a proposed WPC Sexual Misconduct Harassment Policy.  Minor wording changes were enacted and Kevin Wooten was asked to present it to the Session to begin the process of review.  Later Session meetings will involve a first and second reading prior to session voting to approve.  It was discussed that this new policy will require changes to the existing Personnel Policies and the Child Protection Policy.  The Personnel committee will begin coordination of these efforts with numerous Elders and committee members.
· Letter or Appreciation to Pat Forke - Kevin Wooten was directed to draft  a letter of appreciation to Pat Forke for her work to get us a new contract with ACS (our financial database provider) for $90/month as opposed to the $240/month which we have paid for years for essentially the same service.
Respectfully submitted,
Kevin C. Wooten

Chair of Personnel Team
