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Webster Presbyterian Church

Motion from the Personnel Team

Maternity Leave for Jessie Kuehner 
It is moved that Jessie Kuehner be provided maternity leave privileges during the calendar year 2015.  She is not provided employee benefits (she is a contract employee and thus neither benefits nor the Family Medical Leave Act applies) beyond six days of vacation per year.  The below is proposed to assist her.
· Four weeks of paid leave by use of 2014 and 2015 vacation, four weeks of comp time for hours worked beyond her agreement, and four weeks unpaid leave as needed.

· Rollover 2014 vacation days (6) to 2015 - for maternity leave

· Use of all 2015 vacation days (6) - for maternity leave

· Application of  hours (not paid) reported worked beyond scheduled/budgeted as of December 15, 2014.  Position is budgeted at 1040 hours per year (52 x 20), and Ms Kuehner reported working 2139.5 hours as of December 15, 2014.
Justification

· Ms. Kuehner has documented and worked hundreds of hours beyond her expected 20 hours per week agreement.

· She has provided a detailed plan of how to cover her responsibilities while away (use of volunteers, parents, intern, etc.).

Kevin Wooten, Chair of Personnel Team
December 23, 2014 (revised December 28, 2014)
