WPC Personnel and Youth Ministry Team Motion   (December 2013)

Add the position of Youth Ministry Intern to WPC Approved Staff
Summary:

This motion is to create and set the boundaries of the Youth Ministry Intern position
Proposal:

It is moved that Session approve a staff position, the Youth Ministry Intern, with no pay or benefits and to be filled on a temporary basis by college age or post college age young adults to train and equip them for leadership.

This position will be listed under Paragraph 101.3, Approved Staffing, as a volunteer position.

Related Information:
The Job Description is posted on the Personnel Team folder on the Session web page. For Session review.
This position is to be filled as needed on a temporary and volunteer basis.  The position does not include pay or benefits and is clearly filled on a temporary basis depending on the needs of the church and the availability and the individual filling the position.  Since this position will be working with the youth of the church; Personnel Committee modified the job description to reflect the following:
 
1. The position should report to the Head of Staff through the Youth Minister Coordinator
 
2. The position should be a staff position of the church and listed in Personnel Policies in Paragraph 101.3, under the unpaid volunteer positions.  This way the Employee Conduct policies will apply.
 
3. Hiring for the position should be managed by the Youth Ministry Coordinator and the Youth Ministries Elder with final approval provided by the Head of Staff.
4. Any formal communications providing evaluations or recommendation must be approved and signed by the Head of Staff.
