WPC Personnel Team Proposal   (August 2013)

Approve Pastoral Sabbatical Leave for Rev. Helen P. DeLeon
Summary:

This proposal is to approve Pastoral Sabbatical Leave for Rev. Helen P. DeLeon.
Proposal:

It is proposed that Rev. Helen P. DeLeon be granted a three-month sabbatical leave, January to March 2014, for the purpose of traveling to Peru to study, serve, and prepare for a mission trip there in the summer of 2014.  Pastor Helen has described her plan for the sabbatical leave in “PROPOSAL FOR A SABBATICAL LEAVE FOR REV. HELEN P. DeLEON  JANUARY TO MARCH 2014”

Approval includes the continuation of her salary (including compensation, housing, medical reimbursement), pension/major medical benefits, and cell phone, auto and continuing education allowances. Cell phone, auto and continuing education allowances will be prorated for the period of the sabbatical and require receipts per current church procedures.   (Auto allowances may be used to fund other modes of travel. WPC provides no opinion on the tax deductibility of travel while on sabbatical).
This proposal does not include the use of any vacation time.

Related Information:
To my knowledge, WPC has no policy covering Pastoral Sabbatical Leave nor is it in any current contract or Terms of Call.
The Presbytery of New Covenant strongly supports Pastoral Sabbatical Leave and encourages that churches make it available to their pastors.  (see Guidelines for Sabbatical Leave, The Presbytery of New Covenant)

Per Presbytery guidelines, Session is to receive and approve “a detailed description of the plan, the goals to be achieved and the expected end-product(s), together with a personal statement as to why this sabbatical leave would be valuable for both the pastor/educator and the church.”
Per Presbytery guidelines, The employing church will continue the pastor/educator salaries, pension/major’ medical benefits, book allowance, and, at the direction of the Session, auto and continuing education allowances at the same level as those in effect at the time of the Sabbatical Leave.
Per Presbytery guidelines, upon completion of the Sabbatical Leave, the incumbent pastor/educator would normally continue serving the same congregation for a period of at least four times the length of the Sabbatical Leave plus accrued vacation time.
