Addendum to WPC Salary Staff Analysis
September 3, 2015

Book keeper
The book keeper is currently being paid 12,000 per year.  The 2014 and 2015 budget numbers are consistent at 12, 600.00.   Doing a similar analysis as for the previous 4 staff positions, using session minutes, 2014 spreadsheet, I conclude there was a salary increase for the book keeper in 2014 that was not implemented.   The book keeper is slightly different though.  The book keeper position has 2 different employees in 2013.  The current book keeper started in May 2013 and the agreed to salary was 12,000 annually.   However the budget in ACS was 12,300.  That was based on the previous book keepers salary.  ACS was never changed to reflect 4 month of one salary and 8 at a different salary.  The 2013 budget carried over a 12,300 budget and was updated to 12,600.  This equates to a 2.4% raise.  That is consistent with other percentage raised calculated for other non - pastor staff in the previous analysis.  Additionally 12,600 is used in the spreadsheet to calculate the session approved 2014 total Personnel budget specifically called out in the session minutes.  
However since the 2013 budget was loaded wrong, the percentage raise for 2014 should be applied to 12,000.00, not 12,300.   Given that,  then the Book keeper is owed 19 months of back pay of a 2.4% increase from 12,000.00. 

The math works like this:  12,000 * 2.4 % = 12, 288
12,288/12 = 1024 per month.  
1024-1000= 24 per month.
$24*19 months = $456.

So I conclude that the 2014 and 2015 annually salary for book keeper is 12,288.00, and back pay of $456.00 is owed.

Impact to 2015 Budget.  Since the 2015 budget did not have a 2014 backpay, the impact is 264 for 2014 pay.   But since we budgeted 12,600 and not 12,288, the budget savings is 312.00.  So the net 2015 budget impact is a 48 dollar savings.  

Jimmy Spivey
Treasurer
